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TERRY M. MUSSER

State Representative
92nd Assembly District

TO: ALL LEGISLATORS

FROM: REPRESENTATIVE TERRY MUSSER

DATE: DECEMBER 15, 1994 | /

RE: CO-EPONSORING LRE 1274/1, NATIQONAL GUARD PREMIUMS

I will be introducing simple adjustment legislation on behalf
of nine former WI National Guard Technicians. ’

In 1966, these technicians were changed from federal to state
employees. In 1971, all state employees were granted the right to
convert accumulated unused sick leave to post-retirement health
insurance premiums.

Because of an omission, the technicians did not receive credit
for unusued sick leave while they were federal employees.

This legislation grants those technicians credit for unused

sick leave before 1966, for payment of health insurance premiums
upon retirement.

-Analysis by the Legislative Reference Bureau B

On January 1, 1866, a national guard technician who was emploved in Wiscon-
sin became a state emplove and began to acerue sick leave under the state civil ser-
vice system and retirement benefits under the Wisconsin retirement fund (WRF), a
predecessor to the Wisconsin retirement system (WRS), for all state service per-
formed on or after that date. A national guard technician, however, was not given
sick leave credit for unused sick leave that he or she had accumulatad before January
1, 1966, and was not given creditable service under WRF for service in Wisconsin as
a national guard technician that was performed before that data. On October 17,
1871, a national guard technician was granted creditable service under WRY for all
service in Wisconsin as a national guard technician that was performed before 1968,
but was not given sick leave credit for unused sick leave that he or she had zecumu-
lated before 1966.

OndJuly 1, 1872, sach state emplove who was coverad under WRF and who was
eligible for coverage under the state group health insurance program (state plan)
gained the right to have his or her accumulated unused sick leave converted at the
time of retirement, at his or her current basic pay rate, to credits for the payment of
postretirement health insurance premiums under the state plan. Consequently, be-
ginning on July 1, 1872, a national guard technician gained the right to convert to

Madison Office: P.O. Box 8953, Madison, WI 53708  608-266-7461
District Office: Route I, Box 98, Black River Falls, WI 54615 608-4838-2955
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1surance credn plv 1S or her unused sick leave that had

1
This bill zranis credit for the pavment of noszremremﬂ“: rezlth insuranca pre-

rthe siate piab toa cun‘enz or larrze* pubdlic emplove who is eligibi
e who are l'c'lble or cove*aff& under the =tate plan, atthe e
plove’s basic payrate immed z:ﬁy priorictermination of aller le
W‘Rm for Ihe Lﬂaﬁed u.nuqed sick ieave earned by tae emplove fo
b

dents of the ‘emplov

ing appiy:

1. The employe terminated all of his or her creditable service under WRS on
or after July 1, 1972,

2. The emﬁlove or the employe’s surviving insured dependents submit an ap-
mh’caf‘mn to the department of employe trust funds (DETE) within the first 6 months

Lididdd i

alfter the date on which the bill becomes law. The apnhcamou mustinclude evidence
satisfactory 1o DETF to establish the applicant’s rights under the 5ill and the amoun
of the accumulated unused sick leave that 1~_euvﬁb§e for t::e conversion.

Lmder the bill, the sick leave is converted to cred t the time of re*zrem

if theeligible e:a*oloyn is employ ed in a position covered under WRS on the dats on

G

which the bill becomes law, oron the last day of the 2nd month D@ﬁn.mnv after the

date on which DETF receives the application for the conversion if the eha‘:ale armn-

pioye has terminated all creditable service before the date on which the bill becomes
law, :

This bill will be referred to the joint survey commities on retirement syste
for 2 detailed analysis, which will be printed as an appendix o the hill.

For further information see the stafe fscal estimate, which will be printed as
an appendix to this bill,

D’I

If you are interested in co-speonsoring this legislation,
please contact my office (6-7481) by Friday, January 7, 1995.






State of Wisconsin / oeparvMENT OF MILTARY AFFARS

POBOX SN
MADISON 53708-811%

OFFICE OF THE ADJUTANT GENERAL TELEPHONE 608 242-3000
DN 724-3000

January 31, 1835

Human Resources (Office

Mr. Blair Testin
Director of Retirement Research
Dept. of Employee Trust Funds

Dear Mr. Testin:
The following information is provided as requested

by state retiree Donald Erickson pertaining to 1995
Senate Bill 33 and Assembly Bill 16.

Your research on 1993-394 Senate Bill 489 indicated
that 14 former National Guard Technicians were
effected. This letter certifies only eight of the
original 14 could benefit from SB33 and AB 16. Those
not eligible are:

L - {1) Transferred their earned sick leave to federal
O civil service:; Hugh Simonson (deceased), James C.
- Buccholtz, and Hugh R. Danforth.

(2) Melvin Lange had no earned sick leave
remaining.

(3) No record of earned sick leave for Elwood
Brought®™available.

{4) Chris Nielsen converted to State Service in
1967. Federal sick leave record is incomplete. Left
state service in 1984.

1f further information is necessary, please contact
Jerry Klongland, 608-242-3707 or Terry Yeazel,
608-242-3163.

Sincerely,

Human Resources COfficer






State Representative

TERR M. MUSSER 92nd Assembly District

—

' CHAIR, Veterans and Military Affairs Comurittee

December 18, 1995

Dear Representative / Senator:

Please accept the enclosed testimony in support
of Assembly Bill 16 which I introduced, and is
scheduled for a public hearing tomorrow.

I will not be able to attend due to another
hearing in Poynette, o : .

I also am enclosing a letter in support of
Senate Bill 27 and Assembly Bill 99.

Thark you.

Sincerely yours,

Terry Musser
State Representative
92nd Assembly District

Madison Office: PO. Box 8933, Madison, WI 53708 608-266-7461
Printed on recycied paper with soy based ik,



. State Representative

- TERRY M. MUSSER

e —————

. CHAIR, Veterans and Military Affairs Committee

92nd Assembly District

TESTIMONY IN SUPPORT OF ASSEMBLY BILL 16

DECEMBER 19, 1995

Dear Representative Klusman, Senator Petak, and Committee Members:

Thank you for holding a public hearing on Assembly Bill 16.

- Often times the legislature faces legislation which is referred to as "adjustment” legislation.

......

It is 'the aftermath of legislation passed in a prior floor period and a correction must be =

- _ma’de t0 execute the intent of the new law.

A;s‘,sémbly Bill 16 is simple adjustment legislation for nine Wisconsin National Guard

Technicians.

In 1966 Wisconsin National Guard Technicians were converted from federal to state
employees and in 1971 they were granted creditable service under the Wisconsin Retirement
Fund for their employment before 1966.

Tec_hnicians did not receive credit for their accumulated unused sick leave prior to 1966,
during the period they were federal employees.

Assembly Bill 16 corrects that omission and will entitle these citizens to benefits equal to

‘that ‘which all state employees enjoy. This legislation creates fairness.

Assembly Bill 16 is legislation that is honorable for the nine deserving citizens that it will
affect.

Thapk you and 1 strongly urge you to recommend this bill for passage.

Sincerely yours,

Terry Musser
State Representative
92nd Assembly District

: Madison Office: P.O. Box 8953, Madison, W1 33708 608-266-7461
District Office: Route 1, Box 98, Black River Falls, W1 54615  608-488-2055

Printed on recycled paper with soy based ink,

- When state employees were. granted the right to convert their accumulated sick leave to.
post-retirement health insurance premiums, an omission occurred. Nine National Guard -






State Representative
Judith A. Klusman

Assistant Majority Leader

January 18, 1996

Representative Terry M. Musser
State Capitol, Room 11 West
Madison, Wi 53701

Dear Terry,

At the January 12th meeting of the Joint Survey Committee on Retirement
Systems, the committee found that'AB 16/'SB 33 represents good public policy
and recommended its passage.

 Regarding AB 89/SB 27 the Retirement Research Committee, at the
suggestion of Blair Testin, has formed.a sub-committee to review the protective
classification. Enclosed for your review is Mr. Testin's outline for the protective
classification study and a brief outline of the protective designation in past
sessions. :

: /7 7
et W%’{j ik é/‘f&b{ ﬁfv‘“i;}

| would appreciate’arfy input yoy may have regarding this issue.
Please contact me or any.of the sub-<ommittee members. Your office will be
notified of the meetings and | encourage your insight.

Sincerely,

Enclosures

(ffice: State Capitol, PO, Box 8952, Madison, Wisconsin 53708-8952 m (608] 266-7500
Home: 7544 Green Meadow Road, Oshkosh, Wisconsin 34904 w (414) 836-3850
Legislative Hothine: 1-800-362-9472

2% Printed on: recyded paper woith soy base ink. &






February 5, 1996
MEMORANDUM FOR 7%@7@%@&&{/ ( //-wW )
SUBJECT: Assembly Bill 16 -

FROM: Don Erickson (Retired State Employee)
Former Wi National Guard Technician
203 W. Lakeview Ave.
Madison, WI 53716
(608) 222-5876

» Enclosed find background information on Assembly Bill 16 scheduled for a
A hearing Wednesday, February 7, by your Veterans Affairs Committee. We thought this
A material would save you some time in preparing for the hearing.

This legislation will correct an oversight from some years ago and will establish
equity for this unique group of state employees.

On behalf of the eight former W! National Guard Technicians affected by AB 16,
we look forward to meeting with you February 7.

Enclosures
Background Information g Lon 44/ : e —




BACKGROUND INFORMATION
(Earned/Unused Sick Leave - NG Technicians)

a. Report of Joint Survey Committee on Retirement Systems, and Fiscal
Estimate.

b. Department of Military Affairs letter, dated 9 November 1994, listing those
former NG Technicians who would be eligible for this one-time earned sick leave
conversion credit at time of state retirement. - -

¢. Chart showing current 'dat'a on each of the former NG Technicians including
current state employee status.

d. Time frame data showing the projected year and amount of conversion
money needed for each of the eligible state employees.

e. Exiract from Wisconsin Statutes which previously granted retirement credit
for those same technician years of service.

f. ~Extract from NG Technician Act of 1968 (90th Congress) stating that NG
Techniclans were considered state employees prior to January 1969, the date

NG Technicians, nation-wide, became Federal Civil Service employees with gl
benefits earned as technicians.
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STATE OF WISCONSIN
APPENDIX TO 1995 ASSEMBLY BILL 16
REPORT OF JOINT SURVEY COMMITTEE ON RETIREMENT SYSTEMS

(Introduced by Representat;ves Musser, Dobyns, Hanson, Boyle,
Lehman, Schneider, Johnsrud, Ladwig, Owens, Turner, Rahn, Gard,
Silbaugh, Kreibich, Vander Loop and Gronemus; cosponsored by
Senators Zien, - Rlsser, Drzewiecki, Breske, C. Potter and Andrea. 3
An Act to amend 40.02 (22)(f), 40.04 (10) and 40.05 (4)(b); and
to create 20.515 (1) (b) and 40.05 (4) (bf) of the statutes;
relatlng to granting credit for the payment of post-retirement
health insurance premiums under the state group health insurance
_program for . accumulated unused sick leave earned for service in
Wisconsin 'as a natlonal guard technmcman prlor to 1966 and maklng
an approprlatlon. _ :

EXTRACT OF COMMXTTEE’S RECOMMENDATION ON THIS BILL

The Joint Survey Committee on Retirement Systems finds
that Assembly Bill 16 represents good public policy,
and the Committee recommends its passage.

PURPOSE OF THE BILL

This blll relates ‘to National Guard technicians who were employed
in Wisconsin and- became state employees on January 1, 1866. Such
employees commenced earning creditable service under the
Wisconsin Retirement Fund (WRF) and also sick leave credits as
then provided by law. These technicians were later granted
retroactive service credit under the WRF for service before
January 1, 1966, but they were not granted their accumulated sick
‘leave credlts that had been earned while employed as a National
Guard technician before that date.

The purpose of this bill is to grant credit for unused sick leave
accumulated in National Guard employment within Wisconsin before
the date of January 1, 1966. Such accumulated sick leave
credits, if adequate evzdence is provided to the Employae Trust
Funds, could then be used to pay post~retirement health insurance
premzums under the state’s accumulated sick leave credit
conversion (ASLCC) plan.

Some of the effected technicians have already terminated their
covered employment, and the bill provides for an appropriation
under s. 20.515, Stats. to presumably cover the costs of those
participants who are no longer in covered employment.



1995—96 LRB-1274/1
Joint Survey Committee Report
on Assembly Bill 16

ACTUARIAL EFFECT

This bill would increase the actuarial liabilities of the state’s
ASLCC plan. Funding for the additional accrued liabilities would
presumably come from an appropriation under s. 20.515, Stats. for
those techhicians who have already terminated their employnment,
and the remaining costs would be added to the regular employer
costs to fund the ASLCC plan.

PROBABLE COST

Based upon information furnished by the Dept. of Military
Affairs, it is assumed.that eight WRS participants or their
beneficiaries may be effected by this. leglslatlcn, of which four
are presumed to be still employed. It is further assumed that
about 3,522 hours of accumulated sick leave credits would newly
qualify for possible conversion to pay health insurance premiums
after retirement. Of this total, about 1,365 hours relate to
active employees and 2,165 hours to annultants.

The value of the converted sick leave credits would be determined
based on the hourly pay rates in effect at retirement. This
report assumes that the total value for active and annuitant
participants would not exceed $71,000. The bill provides for a
sum sufficient appropriation under s. 20.515 (1) {b) to cover the
conversion costs presnmably for affected "retlred state
employees" _ _ _

PUBLIC POLICY

National Guard technicians who were employed in Wisconsin becamne
state employees on January 1, 1966, pursuant to session law. As
such, they became eligible for the various fringe benefit
programs for state employees including the Wisconsin Retirement
Fund (WRF) and sick leave credits. At a later date the
legislature extended retroactive retirement service credit to
such technicians for service performed before 1966. However,
this retroactive legislative did not grant similar credits for
unused sick leave that had been accumulated for service as
National Guard technicians in the State of Wisconsin before
January 1, 1966.

The State’s accumulated sick leave credit conversion (ASLCC) plan
became effective on July 1, 1972, and it provides that unused
sick leave accumulations at the time of retirement may be
converted under certain conditions to pay health insurance
premiums after retirement until the account is exhausted. The
credits are converted at retirement to a dollar value based upon
the base salary at the time of termination.

The purpose of this legislation is to grant sick leave credits
for sick leave that had been accumulated before 1/1/66, if
adequate evidence of such accumulation is furnished to the DETF.



1995-96  LRB-1274/1
Joint ‘Survey Commlttee Report
on Assembly Bill 16

This legislation could effect about elght active or retired
partxcmpants or the beneficiaries thereof, with a probable
maximum cost of $71,000 for accumulated 51ck leave credits. This
leg;slatlon would establlsh equity for this unique group of state
employees who have not recelved such recognition to this date.

RECO&HEN»ATION
The 301nt Survey Committee on Retlrement Systems finds that

Assembly Bill 16 represents good public policy, and the Committee
recommends its passage.

1/12/95_-7-
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Sex e ﬁi@‘;ﬂ( 1995 Session

LRE &r Bill No.JAdm. Rule No.

[ ORIGINAL 0l UPDATED S.B. 33 OOLS
| FISCAL ESTIMATE (] CORRECTED  [I SUPPLEMENTAL Amendment No. if Agplicable
| DOA-2048 N(R10/94)

- Bubject

i, Puusud Sick Leave Credits for National Guard Technician Service Before 1966

' ._ Fiscal Effect

State: 0 No State Fiscal Effec:

Check columns below only If bill rakes a direct appropriation O Increase Costs - May be possible to Absorb
* or affects a sum sufficient appropriation. Within Agency's Budget [0 Yes [0 No

{9 incresse Existing Approp?iation - [J Increase Existing Revenues

[ Decrease Existing Appropriation [ Decrease Bxisting Revenues I3 Decrease Costs

[J Create New Appropriation

Local: [§ Nolocal government costs

' _1. {3 Increase Costs 3, [J increase Revenues 5. Types of Local Governmental Units Affected:
{1 Permissive ﬂ Ma;}datory {3 Permissive. {1 Mandatory 3 Towns {1 villages (I cities
EE Uecreasa Costs RN 14 CJ Decrease Revenues . DO Counties |- [IOthers
- ol Permissive ij Maﬂdaiory i'.'l ?er*mssue - DI Mandatory - 00 Sc?uml Districts .- O WTCS Districts
g '-.'_'Fund Sources AHected ' | Affected Ch, 20 Apfirnpnaﬂons o o
o B GPR _[IFED O PRO i::was EE SEG 0 sec;-s - 20.515 '

: :nssumpttons Used in Arriving at Fiscal Estimaie

~ This bill relates to ?atlonal Guard techn1c1ans employed in Wisconsin who became
state employees on January 1, 1966. The bill would grant credit for unU$eé sick leave
accumulated in such employment before 1966 for purposes of the state's conversion

| -program at retirement to pay health insurance premiums. This bill requires the

B participants to furnish acceptable evidence of accumulated unused sick leave before

| 1966.

. For purposes of this fiscal note, it is assumed that 8 WRS participants or their

' *_benef1c1ar1es ‘may.be effected by this legislation, of which four are. presumed to be

: i}stall employed,H Tt is further assumed that about 3,522 hours of ‘accumulated sick
| Ieave credits would mewly qualify for possible conversion to ‘pay health insurance:
|" premiums after retirement. Of this total, about 1,365 hours relate to active
- emplcyees and 2,165 hours to annuitants.

”;TThe ‘value of the converted sick leave credits would be determlned based on the hourly

'“ffpay rates in effect at retirement. This fiscal note assumes that the total value

- for active and annuitant participants would not exceed $71,000. The bill provides
“for a sum suff1c1ent appropriation under s. 20 515 (1){b) to cover the conversion
costs for affected "retired state employees"

Note: This bill should perhaps be clarified as to how, when, and to whom the
s. 20.515 appropriation applies.

‘.
A ; dn? ¢
e :
g
L ong-Range Fiscal Implications
s. 20.515 sum sufficient appropriation.
Agencyi/Prepared by: (Name & Phone No.) Authorized Signature/Telephone No: Date
Jt. Survey Comm. on Retirement .
S ’ / ) 519795
ystems I -2 Yot e,

Blair Testin 63019




| _FiSCAL ESTIMATE WORKSHEET
- Detailed Estimate of Annual Fiscal Effect

DOA-2047 (R10/94)

1995 Session

X oriciNaL [lurpaTteED
[ correctep [ suppLemeNTAL

LRB or Bill NoJAdm. Rule No,

S.B. 33~

1 Amendment N,

. Subject

~Unused Sick Leave Credits for Natiomal Guard Technician Se:vi_ce Before 1966

Sy

~A. State Costs by Category
N State Operations - Salaries and Fringes

L' -One-time Costs or Revenue impacts for State andfor Local Government {do not include in annualized fiscal effect):

Annualized Fiscal impact on State funds from:

Annualized Costs:

Increased Costs

Decreased Costs

(FTE Position Changes)

( FTE)

- FTE)

State Operations - Other Cosls

iocal Asséstance

Aids to Individuals or Organizations

TOTAL State Costs by Category

3

-

B.

State Costs by Source of Funds

GPR

$ 71,000

Increased Costs
Under

$

Decreased Costs

-

FED

PROPRS

SEG/SEG-S

1H.

. State Revenues -

GPR Taxes

Compiete this only when proposal will increase or decrease state -
revenues {e.g., tax increase, decrease in license fee, efc.)

increased Rev.

Pecreased Rev.

GPR Eamned

FED

PROIPRS

SEG/SEG-S

TOTAL State Revenues

NET CHANGE IN COSTS
NET CHANGE IN REVENUES 3

NET ANNUALIZED FISCAL IMPACT

STATE

$_Under 71,000

OCA

Agency/Prepared by, {Name & Phone No.)
Jt. Survey Committee on Retirement Systems

Btair Testin

Authe:izzjignatweﬂ' @cn& N,

630710

e

Date
5/9/95



State of Wisconsin / DEPARIMENT OF MILITARY AFFAIRS

POBOXBIN
MADISON 637088111
OFFICE OF THE ADJUTANT GENERAL TELEPHONE 808 242-3000
D8N 7243000
WING-HR 9 November 1994

MEMCRANDIM FOR Donald D. Erickson, 203 W. Lakeview Avenue, Madison, WI 53716

SUBJECT: Former National Guard Technicians

1. Listed below are the former National Guard Technicians who converted from

Technician status to State of Wisconsin employment prior to 1 January 1969 and
the hours of earned sick leave credited at the time of that conversion.

‘Donald D. Erickson 875 hours

Lewis C. Greenelsh 670 hours
Donald 0. Ross 544 hours
James J. Lison 540 hours
Donald Q. Boe 334 hours
James A. Maynard 237 hours
Ieo M. Skille 72 hours
Vincent T. Fitzgerald 250 hours (est.)

2, Official records of this earned, unused sick leave as National Guard
’I’echm.cs.ans are on file at this office for any vexlflcatmn needed

L. BRILL
COL, GS, WIARNG

Dir, Human Resources

FOR'IHEWANI‘CENERAL
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Conversion Time-frame Data Chart

5? Four of the eight s!:aie_emptoyées have already retired. They would need the following amount of
. sick leave conversion dollars in the year indicated (year is based on when other accumulated
- hours of converted sick leave will be used up).

Projected Year

Name No. Hours / Hourly Rate /Total Dollars / p,jjars Needed
Erickson 875 $20 $17,500 1996
Greenelsh 670 $15 $10,050 1999
Lison 540 $24 | $12,960 2001
Skille 72 $20 $1,440 2009
Total Dollars $41,950

i - Fﬁur have not yet rei:;red They wouid be convertmg the fot!owmg hours of eamed sick ieave to
' pay for health insurance premiums at about the time-frames shown.

Name No. Hours Hourly Rate / Total Dollars aet:;;n:::d\(ear
Boe 334 $23 (esty $7,682 (est) 1997
Fitzgeraid 250 (est) $20 (est) $5,000 (est) 2005
Ross 544 $20 (est) $1 .9,880 (est) 2000
Maynard 237 $23 (est) $5,451 (est) 2005

Total Dollars

Total Conversion Dollars Needed $70,963 (est)

$29,013 (esty




23@.33 . S‘I‘A‘I‘E !.‘:'MPLOYME%I‘!‘ RELA‘!‘iONS

{4) This section shaii superseét any prowsaon of iaw in con-
flict therewith but shall not diminish the rights and pnvzif:gcs of
employes appointed tothe um:iasmf‘ ed serviee fmm the classified
service prior to April 30, 1972." '

History: 1971 ¢. 270, 69 Stats. 1971 5. Eé 27,1973 1% ]9?5{: 189,421, 1977
c. 19635, 56 i30(5) EQ??C 213 Sans 1977 5.°230.33, 1983 5. 275, 2200{15), 1591

a. 269

239 3‘35 Rughts of uﬁciassifzed c[w:sacr; adm:mstm—
tors. If any employe in a classified position of division adminis-
trator is made unclassified under chapter 196, laws of 1977, and
if the incumbent division administrator is not thereafter appointed
to such position, or if the incumbent is hired and subsequently ter-
minated for any reason except just cause, the incambent division
administrator shall have appointmen rights, including bumping
if necessary, 10 a comparable-or lower level position which s

within'the agency wherein the division administrator position is
mcated The incumbent shali have QQdays afternotice of termina- -

tion to exercise such appomimcnt righls.
Histaryx !9‘;‘? £.196,

230. 337 nghts :éf"empioyes corrections or parole.

(1) Except as provided in sub.(2), if the position of any employe
-+ ‘whosefvesinaclassified: posmnn in the departmentof healthand.
" social services on January 1, 1990, istransferred and is unclassi:
fied ‘under: 1989 ‘Wisconsin. Act'31; and if the mcumbznt tothe
. position'is not thereafter appointed to the unclassified position, or

if the incumbent is appointed to the: unclassified: position anid sub-
sequently terminated for any reason except just cause, the incam-

bent shali havc resioration rights and ‘Teinstatement ;mv:leges,
including the right of displacement if necessary, to aposition hav-
inga campamhi& or lower pay rate or range for which the person
is qualified in the department of corrections or the division of
hcanngs and appeals in the department of administration. In case
of termination, the mcnmbent shatl ‘have 90 days after notice of
termination to exercise the rights and privileges.

{2} 1f any incumbent member of the parole board in the office
of the secretary of health and social services on January 1, 1990,
in a classified position is not appointed to the parole commission

ereated by 1989 Wisconsin-Act 31, orifthe incumbent member
ds: a;}pozmed 10 the commission and. subsf:{;uf:aaiv ferminated for

restoration rights and reinstatement pnvﬂzgcs mcluding the right
of displacement if necessary, to a position having acomparable or
lower pay rate or range for which the person s qualified which is
within the department of corrections, as created by 1989 Wiscon-
sin.Act 31, orthe department of health and social services. Inthe

cascof termination, the incumbent shall have 90 days after notice .

of termination to exercise the rights and privileges. The rights and

privileges granted under this subsection are subject to the'terms of -

any collective bargaining agreement that covers the incumbent
parcle board members.
History: 1989 a. 31, 107.

230.34 Demotion, suspension, discharge and lay-
off. {1} (8 An employe with permanent status in ¢lass or an
employe who has served with the state or 2 county, or both, as an
assistant district attorney for a continuous period of 12 months or
more may be removed, suspended withowt pay, discharged,
reduced in base pay or demoted only for just cause.

(am) If an employe fails to report for work as scheduled or to
contact his or her supervisor, the appointing authority may disci-
pline the employe. I anemploye fails to report for work as sched-
uled, or to contact his or her superviser for a minimum of 5 consec-
utive working days, the appointing authority shall consider the
employe’s position abandoned and may discipline the employe or
treat the employe as having resigned his or her position. If the
appointing authority dacides to treat the position abandonment as
a resignation, the appointing authority shall notify the employe in
writing that the employe is being treated as having effectively
resigned as of the end of the last day worked.

9304 Wis, -Stats :

{ar} Paragraphs (ayand (am) apply 0 allemployes w:ih perma-
nent status in class in the classified service and ail employes who
have served with the state or a county, or both, as an assistant dis-

- trict aromey for a contintious period of 12 months or more, except
that for employes specified ins. 111.81 (7} (a) in‘a collective bar-

gaining unit forwhicha rcprcsenmuve is rccegmzed or certified,
or for employes specifiedins. 11181 (T} (b) or {c) in a collective
bargaxmng unit for which a represemauve is certified, if a collec-
tive hargaining agreement is in effect covering employes in the
collective bargaining unit, the determination of just cause and all

aspects of the appeal procednra shall be gevemed by the provi- .

s$ions of the cnliecuve bargai ning agreement.

() No: suspﬁﬁsaﬁﬁ ‘without pay shall be effective for more than
30 days. The appomtmg authority shall, at the time of any action
under this secueﬁ furnish to the cmp‘isyc in ‘writing the reasons
for the action. .

“{c) . The secretary shall establish gu;ﬁahncs for -uniform
appiscaucn of this authority among the various agencies.

(2} Employes with permanent status in class in permanent,
sessjopal and seasonal positions in the classified service and
employes serving 2 probationary period in ‘such:positions after

“promotion or Wransfer may:be laid off because of a reduction in
. force:due to a stoppage or fack of work or funds or owing to mate--
- rial changcs in:duties or argamzatwn butonly after all ongmai
: appointment probationary ‘and lsrmte(i tcrm zmplcyes in -the -

classes'used for layoff, are. u:rmmate.d

“(2) The order of layoff of such cmpioycs may bc cietermmed
by seniority or performance or a combination ihr:reof or by other
factors.

(b} The administrator shall promulgate m}cs govemmg layoffs
and appeals therefrom and alternative procedures in licu of layoff
to include voluntary and involuntary demotion and the exercise of
a displacing right to a comparable or lower class, as well as the
subsaque:nt employeright of restoration or eiigibiiiiy for reinstate-
ment.

(2m} Employes in positions funded by nonstate funds made
available contmgem on special employe eligibility requirements

suchaslength of priorunemployment, spccxfic occupational dis-
‘advantages or need forremedial work experience, ‘shall be'exempt 7/

any regson ‘except justicause;the incumbent member shall have - . from inciusion with the empioyzs whose positions are in Classes

considered for iayoff under sub. (2). ‘In the case of reduction in
force in such nonstate funded positions, layoffs and fayoff proce-
dures established pursuant to the rules of the administrator may be

limited to employes-whose poswons are depeadcm upon spcmﬁc SR

funding cennngeﬂc:cs

(3) The appointing authonty shaii confer w:th ihr:: admamsiran w

lor relative to a proposed layoff a reasonable time before the effec-
tive date thereof in order to assure compliance with the rules.

{4) Resagnatxans shall be regulated by the rules of the secre-

Hmry. 1571 ¢. 27055. 61, 76; Stats, 1971 5. 16.28; 1975 ¢, 189, 200: 1977 ¢. 196
55, 56, 130433, {5)% 1977 . 273; Btats. 1977 5. 23034, 1979 ¢, 221, 1981 ¢, 140, 1983
a 37 5. 2200 {15); 198%a 31

On an appeal from discharge the sppointing officer has the burden of persuasion
that the discharge was for a justcause and the facts mustbe established to areasonable
certainty by the greater weight or clear preponderance of the evidence, Reinke v. Per-
sonmel Eom%, 53 W (24) 123, 19] NW (24) 833,

in deciding the issue of cause for termination, it is necessary w determine the spe-
cific requirements of the individual governmenal position. Safransky v. Personnel
Board, 67 W (24} 464, 215 NW (2d) 379,

Trisd conn erronecusly applied evidentiary standards required in discharge cases
to seview of layoff case. Weaver v. Wis. Pers, Bd, 71 W (2d) 46, 237 NW (2d) 183,

Public employment is a propersy right for those given tenere by operation of civil
service regulations or laws. Vorwald v. School Dist of River Falls, 167 'W (243549,

482 KW (2d) 93 (1992).

230.35 State office hours; standard workweek;
ieaves of absence; holidays. (1) (a) Except as provided in
subs. (1m) and (ir), appointing authorities shall grant to each per-
son in their employ, except limited-term employes, based on
accumulated continuous state service, annual leave of absence
without loss of pay at the rate of:

3338
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1. Eighty hours each year for a full year of service during the
first 5 years of service;

2. One hundred twernty hours each year for 2 full year of ser-
vice durmg the next 5 years of service;

2m. One hundred thinty-six hours each year for a full year of
service during the nexi 5 years of service;

3. One hundred sixty hours each year for a full year of service
during the next 5 years of service;

3m. One hundred seventy—six hours each vear for a full year
of service during the next 5 years of service;

4. Two hundred hourseach yr,ar for a full year of service after
25 vears of service. :

(b} An cmpieye with thc appmvak of his or her appointing

authority, may anticipate the annual leave which he or she could .

eam-during the current calendar year except that no empioye shall
be eligible to take annual leave until he or she has completed the
first 6 months of a probationary period for an original appoint-
ment.

{c} Whenthe rate of annual leave changes during the 5th, 10th,
15th, 20th or 25th caicndar year, the annual icave for that year
shall be prorated.

{d) Anriual leaves of absence shall not be cumnianvc cxcept

under sub. (1p) and except that unused annual leave shall; subject
to the rules of the secretary, be used in the year following the one
in which it was eamed, but no employe shall Jose any unused

annual leave because the-employe’s work responsibilities pre-

vented the usage of the unused annual leave during the first § .

months of the year following the year in which it was eamed

(¢} Permanent classified employes, petmanent part-lime
e:mpioyes and seasonal employes with permanent seasonal status
in class who are regularly employed for less than 12 months oat
of a year shall be granted proportional annual leave consistent
with par. (a). These employes, with the approval of their
appointing authority, may anticipate the vacation which thcy will
earn during their current period of employment.

(0 An employe under this subsection earns annual leave any
dime heorsheison temporary layoff for a period not to exceed 20
workmg days.

{z) The continuous se:mce cf an’ empleye eilg;bic fcr amwai

leave shall not be considered msemzplsd if the employe Eiihﬁr
1. Was on an appmvad leave of absence, including but not
limited to military leave, leave to serve in the unclassified service,
leave for absence due to injury or illness arising out .of siate
employment and covered by'ch. 102; or
2. Left the service through resignation or Iayoff and is reem-
ployed or recalled within'3 years:

gm Each employe of the state on Oc:mbﬁr 1? 1 971 sha}i be
far ai! ser- "

accumniazcd cotmnuous sarv'

ited under any other. pmwsacm of thas sectmn

(h) The Iength of time between an empioye 5 reszgnat:cn and
reemployment under par. (g) 2. shall not be counted in computing
years of continuous service under this subsection. Employes sub-
ject (o par. {e) shall be deemed to have completed one full year of
service for each such seasonal, sessional or other part-time annual
period of service in computing years of continuous service under
this subsection.

(i) The appointing authority shall respect the wishes of the eli-
gible employes as to the time of taking their annual leave insofar
as the needs of the service will permit.

{m) Payment for any unused authorized leave to which an
employe is entitled upon termination, shall be made in a separate
and distinct amount.

{1m) (a) Employes appointed to any of the following posi-
tions shall be entitled to annual leave of absence at the rate pro-
vided under par. (bt):

1. A career executive position under the program established
under s, 230.24.

STATE EMPLOYMENT RELATIONS  230.35

2. A position desxgnated in s, 19.42 (103 (L) or 20.923 (4,
(4m), (8) and (9). '

i A pos:i:on authorized under s. 230.08 {2y (e}

4. A pcsmon designated as an attorney position in which the
employc is employed and acls as an atiorney, unless the attomney
position is a limited term appointment under s. 230.26.

(bt} An cmployc appcnmcci to a position listed amder par. (a)
shall be entitled to annual leave of absence without Joss of pay
based upon accumulated continuous state service at the rate of:

1, 120 hours each year for a full year of service during the first
5 years of service;

2. 160 hours each year for a full year of service during the next
5 years of service;

3..176 hours each year for a full year of service during the next
3 years of service;

4, 200 hours each year fora fuil yeamf service during the next
5 years-of service;

5. 216 hours each year fcr afull year cf service after 20 years
of service.

{e) Employes who previously were covered under sub. (1} (2),
or other statutory provision regarding annual leave, who become

- subject to this subsection shall have their present continuous ser-
‘vice credits for annual leave purposes applied to'the career execu-.
tivescheduleatthe appmpna:c rate. In.no case shail the employe

receive a rechzct:on in anmaai leava honrs e:amcd by such changc -

An schedulcs

{eb): Anemploye under this subsecnon carns annual Jeave any
time he or she is on temporary layoff for a period not 1o exceed 20
working days.

¢f) 'The continuous service of an employe eligible for annual
leave under this subsection shall not be considered interrupted if
the employe leaves the service and is reemployed by the state in
another position covered under this subsection. If reemployed in
a position not covered under this subsection the employe shall be
required to meet the continuous service requirements of sub. (1)
{g}. This paragraph applies 1o ali persons who are employes cov-
ered under this subsection on or after July 1, 1973,

(1p) (a). Employes at the 160-hour or 176-hour rate under

B sub {1)or (1my may, in the-vear: earned, efect to recgive not more
g than 40 of those hours of earned annual leave 43 credit for termina- -

tian leave.of as accumulated sabbatical leave.

(b) Empioyes at the 200--hour or 216-hour rate under sub. (1)
or (1m) may, in the year earned, elect to receive not more than 80
of those honrs of camzd annuai ieave amang one of More of these
options: - 5 .

i Not 1o cxccﬁ{i 40 hours i incash; -
3. As credlt:far termination leave;
4. As accumulated sabbatical leave.

(c) Employes with less than the 160-hour rate under sub. (1)
or {1m) who have accumulated, at any time during the employe’s
continuous state service, 2 minimum of 520 hours of sick leave
may elect to receive not more than 40 hours of earned annual leave
as credit for termination leave or as accumulated sabbatical leave
orboth. An election under this paragraph shall be made in the year
in which the annual leave is eamned.

{11} A staie officer elecied by the people may take vacation
without loss of pay. No such state officer is entitled 1o payment
for unused annual leave.

{2) Leave of absence with pay owing to sickness and leave of
absence without pay, other than annual leave and leave under s.
103.10, shall be regulated by rules of the secretary, except that
unused sick leave shall accumulate from year to year. After July
1, 1973, employes appointed to career exccutive positions under
the program established under s. 230.24 or positions designated
ins. 19.42 (10) (L) or 20.923 (4), (4m), {8) and (9) or authorized
under s. 230.08 (2) (e} shall have any unused sick leave credits
restored if they are reemployed in a career executive position of
in a position under s. 19.42 (10} (L) or 20.923 (4}, (4m), (8) and
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NATIONAL GUARD TECHNICIAN ACT OF 1968

Jouy 22, 1968.~~0Ordered to bé printed

M. Stents, from the Committes on Armed Services,
submitted the following. |

REPORT
[To accompany 5. 3865]

The Committee on Armed Services, having had under considera-
tion the question of legislation affecting the N ational Guard tech-
nicians, reports the following bill (S. 3865}, the National Guard
Technician Act of 1968, and recommends that it do pass.

.. .. . PURPOSE OF LEGISLATION .. o

In authorizing Federal employee status for the National Guard
technicians, the purpose of this legislation is—

" (a) To provide & retirement and fringe benefit program which
will be both' uniform and adequate;

{b) To recognize the military requirements and the State
characteristics -of ‘the National Guard by providing for certain
statutory administrative authority at the State level with respect:
to the technician program; =~ = .

(¢) To clarify the technician’s legal status which In certsin
areas has been the subject of conflicting court decisions, especially
on the matter of whether technicians are covered under the Fed-
eral Tort Claims Act regarding third party actions against the
U.8. Government.

BASIC PROBLEM JUSTIFYING LEGISLATION

The technicians, now numbering about 42,000, are full-time civilian
employees of the National Guard whose salaries are paid in full by
the Federal Government and who must meet all the mental and
physical standards as well as professional qualifications prescribed by
the military departments. About 95 percent of the technicians are

95-010-—B3——1l
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required to hold concurrent National Guard membership as s condi-
tion for their civilian employment. The concept of the techmiciap
program is that ‘the technicians will serve concurrently in three
different ways: (a) Perform full-time civilian work in their units;
() perform military training and duty in their units; and (¢) be
a.vﬁ.‘ éﬁ_)}e to enter active Federal service at any time their units are
~Despite uniformity with respect to salaries and required standards
there has been no program, on a uniform national basis for a retire-
ment and fringe benefits program for technicians. The technicians.
-except for those in the Distriet of Columbia; ‘are: considered State-
employees. About 16,000 ‘or 40 percent are covered under Federal
retirernent systems which may be combined with the social security
pz;g%ram. Abont 24,000 depend on social security alone for thew
civilian retirement coverage, It should be noted that a total of 92
‘percent of the technicians, however, are covered under social security.
which may be combined with State retirement programs. - -

The fringe benefit program of technicians, such as group health
and group life insurance, is dependent solely on coverage which may
vary {rom no coverage to whatever may be provided for other State
employees.

In addition there is the matter of clarifying the precise legal status
of the technicians to prevent conflicting court decisions regarding
third party claims against the Government arising out of accidents

within the scope of employment.
SUMMARY OF LEGISLATION

‘This bill implements the purpose by converting the technicians to
Federal employee status with certain controls” on.-administration
and superyision which would as a ‘matter of law remain at the State
level. In effect, the technicians will become Federal employees ve-
ceiving the salaries, fringe and retirement benefits, but with certain
administrative control regarding emplovment supervision remaining
with the adjutants general of the jurisdiction concerned under regu-
lations prescribed by the Secretary concerned. -

‘The principal features of this bill which are later discussed in detail
may be summarized by item as follows: :

(@) A ‘broadened ststutory scope of the technician employment
program thereby eliminating the permanent provisions of law relating
to “caretakers and clerks” which have been suspended by various
appropriation acts.

(b) Conversion of National Guard technicians to a Federal emplovee
status with the authority for requiring National Guard membership
as a condition for civilian employment. About 95 percent of the
technician force would be in this latter category. Federal status would
be in the noncompetitive category for this group.

(¢) Conversion of technician positions to classified or wage board
Federal positions.

(dg Requirement for adjutants general to be the sole agent for
employment and administration of technician program under regula-
tions preseribed by the Secretary concerned.

(¢) Provision for final level of appeal in adjutants general for all
technicians for certain adverse personnel actions,




(f) Provision for termination of ‘civilian ‘employment upon- loss of
‘Guard membership, failure to meet militar; “security standards, or
“separation for cause, with requirement of 30.days’ notice by adjutants

general prior o termination. =~ o o RN

{g): Provision for 'ii’dna?piicaitio'n-__of veterans preference provisions

for technicians because of the military nature of the National Guard
: --(E)"-?rovision'ffpr compensatory time-off in lieu of overtime and -
differential pay for technicians (other than those. assigned to opera-
tional duties at air defense sites). which: is the practice under the
present Programu.. ool T T Lo
{2) Ereditforspa: ttechniciarpeervicefor-Federalemployee purposes
: %i&bﬂé;eﬁgégﬂ;ﬁmﬁﬁ?ﬁﬁlkdeml%mpl(iyﬁé?déﬁt}i&?‘aﬁ‘d“iﬁjﬂryfcomp_e;n_ssé-#

tionzgroup-healthiand-life insurancerseverance:paystenure, andstatlis. . -
(4 Credit for past. technician service in full for-civil seryice retire- -,

- ment eligibility purposes but with a limit of 55 percent for retirement
C COmPUAHiON PUTPOSeS. o oot
- {k) Provision of election to remain under s State retirement system
with the consent of the State in lieu of coming under Federal civil
Sevion syetem e SR AR AR R R _

(1) -Permissive euthority to retain technician Reserve officers
untilage 0. o A

(m) 'f’rovis_ion requiring technicians to be in the program either now
or in the future in order to receive credit for past technician service,

(n) An effective date of Jan. 1, 1969 for legislation. - .

- PRESENT TECHNICIAN EMPLOYMENT AND

. RETIREMENT PROGRAM -~ .

~Legal s SR
- Except for ‘those Il mb: :

technicians are considered employees of the State. “Their salaries,
hoswever, are paid from Federal funds based on comparable classified
. and blue-collar Federal rates. - 0 oo
.- By regulations about 95 percent of the technicians are required to

_be military members of the National Guard as a condition for their:

*civilian technician employment. - o s S
Number of technicians as of January 1, 1968 = ' -

There were 40,546 technicians employed throughout the various
States on a full-time civilian basis with about 95 percent required to
hold dual statusin the National Guard as a condition for employment.

Of this total approximately 18,000 occupied positions comparable
to the general schedule rates with about 22,000 holding so-called
blue-collar positions and receiving pay under rates comparable to the
Federal wage board schedules. '
Salaries of technicians

For the technicians paid at comparable general schedule rates, the
range is from the equivalent of GS-1 through GS5-14. As of July 1,
1968, this range is from GS-1 (33,889 to $5,057) to GS-14 (316,946
to $22,031). The average salary for all technicians (male and female)
as of January 1, 1968, was $7,606.

With regard to special puys, overtime, differential and premiuvm pay,
n;%ne is anthorized under the present system, only compensatory time
off.

the District of Colunibis National Guard,






February 22, 1996
MEMORANDUM FOR Joint Finance Committee Members

SUBJECT: Assembly Bill 16/Senate Bill 33

g FROM: Donald Erickson (Retired State Employee)
' Former WI National Guard Technician

203 W. Lakeview Ave.

Madison, WI 53716

Enclosed find background information on companion
legislation, Assembly Bill 16 and Senate Bill 33. We
thought this material would save you some time in
preparing for a hearing on these bills.

This bipartisan legislation, which has a very small
fiscal estimate, will correct an oversight from some years
ago and will provide equity for this unique group of state
emplovees.

On behalf of the eight former WI National Guard
Technicians affected by AR 16 and SB 33, we look forward
to meeting with you at the earliest possible hearing date.

Enclosures
Background Information

Info copies:
sReEpresent
Senator Zien

[ =W



BACKGROUND INFORMATION
(Earned/Unused Sick Leave -~ NG Technicians)

a. Reports of Joint Survey Committee on Retirement Systems,
Assembly Veterans and Military Affalrs Committee, and Senate
State Govermment Operati i itt
concerning hearings on 2

b. Fiscal Estimate.

¢. Department of Military Affairs letter listing those
former NG Technicians who would be eligible for this one-

. time sick leave converszen CIEdlt at ‘time of state retirement.

d. Chart show1ng current 6ata on &ach of the former NG
Technicians including state employment status.

e. Chart showing the projected year and amount of conversion
money needed, based on four of the eight retired and four
still emplovyed.

f. Extract from Wisconsin Statutes previously granting
retirement credit for .those same technician years of state
service.

g Extract from EG Techn1c1an Act of 1968 (QDth Congress)
verifying that NG Technicians were considered state
employees.
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STATE OF WISCONSIN
APPENDIX TO 1995 ASSEMBLY BILL 16
REPORT OF JOINT SURVEY COMMITTEE ON RETIREMENT SYSTEMS

(Introduced by Representatives Musser, Dobyns, Hanson, Boyle,
Lehman, Schneider, Johnsrud, Ladwig, Owens, Turner, Hahn, Gard,
Silbaugh, Kreibich, Vander Loop and Gronemus; cosponsored by
Senators Zien, Risser, Drzewiecki, Breske, €. Potter and Andrea.)
An Act to amend 40.02 (22)(f), 40.04 (10) and 40.05 (4)(b); and
to create 20.515 (1) (b) and 40.05 (4)(bf) of the statutes;
relating to granting credit for the payment of post-retirement
health insurance premiums under the state group health insurance
program for ‘accumulated unused sick leave earned for service in
Wisconsin as a national guard technician prior to 1966 and making
an appropriation. ' ' - I

EXTRACT OF COMMITTEE’S RECGMMENBATION ON THIS BILL

PURPOSE OF THE BILL

This bill relates to National Guard technicians who were employed
in Wisconsin and became state employees on January 1, 1966. Such
employees commenced earning creditable service under the
Wisconsin Retirement Fund (WRF) and also sick leave credits as
then provided by law. These technicians were later granted
retroactive service credit under the WRF for service before
January 1, 1966, but they were not granted their accumulated sick
leave credits that had been earned while employed as a National
Guard technician before that date.

The purpose of this bill is to grant credit for unused sick leave
accumulated in National Guard employment within Wisconsin before
the date of January 1, 1966. Such accumulated sick leave
credits, if adeguate evidence is provided to the Employee Trust
Funds, could then be used to pay post-retirement health insurance
premiums under the state’s accumulated sick leave credit
conversion (ASLCC) plan.

Some of the effected technicians have already terminated their
covered employment, and the bill provides for an appropriation
under s. 20.515, Stats. to presumably cover the costs of those
participants who are no longer in covered employment.



1995-96 . S LRB-1274/1
Joint Survey Ccmmlttee Report -
on Assembly Blll 16

ACTUARIAL EF?ECT

This bill wculd increase the actuarlal lxabllltxes of the state’s
ASLCC plan. Funding for the additional accrued liabilities would
presumably come from an approprlatlon under s. '20.515, Stats. for
those techn1c1ans who have already termlnated their employment
and the remaining costs would be added to the regular employer
costs to fund tha ASLCC plan. :

PROBABLE COST

Based upon lnformatxon furnished by the Dept, of Military
Affairs, it is assumed that eight WRS participants or. their
beneficiaries ‘may be . effected by thzs 1eglslatlon, ‘of which four
are presumed to be 'still ‘employed. It is further" assumed that
about 3,522 hours of accumulated sick leave credits: would newly
quallfy for: poss;ble conversion to pay’ health insurance premiums
after retirement. . Of this total, about 1,365 hours relate to
active employees and 2 165 hours to annultants.

The value of the converted sick leave credits would be determined
based on the hourly pay rates in effect at retirement. This
report assumes that the total value for active and annuitant
participants would not exceed $71,000. The bill provides for a
sum sufficient appropriation under s. 20.515 (1) (b) to cover the
conversion costs presnmably for affected "retired state
emplayees" _ - e _

PUBLIC POLICY

National Guard technicians who were employed in Wisconsin became
state employees on January 1, 1966,.pursuant +to session law. As
such, they became eligible for the various frznge benefit
programs for state employees including the Wisconsin: Retirement
Fund “{WRF) and sick leave credits. At a later date the
legislature extended retroactive retirement service credit to
such technicians for service performed before 1966. However,
this retroactive legislative did not grant similar credits for
unused sick leave that had been accumulated for service as
National Guard technicians in the State of Wisconsin before
January 1, 19&6.

The State’s accumulated sick leave credit conversion (ASLCC) plan
became effective on July 1, 1972, and it provides that unused
sick leave accumulations at the time of retirement may be
converted under certain conditions to pay health insurance
premiums after retirement until the account is exhausted. The
credits are converted at retirement to a dollar value based upon
the base salary at the time of termination.

The purpose of this legislation is to grant sick leave credits
for sick leave that had been accumulated before 1/1/66, if
adequate evidence of such accumulation is furnished to the DETF.
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Joint Survey Committee Report
on Assembly Bill 16

This legislation could effect about eight active or retired
participants or the beneficiaries thereof, with a probable
maximum cost. of $71,000 for accumulated sick leave credits. This
legislation would establish equity for this unique group of state
employees who have not received such recognition to this date.

RECOMMENDATION -
The Joint Survey Committee on Retirement Systems finds that

Assembly Bill 16 represents good public policy, and the Committee
recommends its passage.

1/12/96

1998-956 LRB~-0065/1

STATE OF WISCONSIN
APPENDIX TO 1995 SENATE BILL 33
REPORT OF JOINT SURVEY COMMITTEEHON_RETIREMENT_SYSTEMS

(Introduced by Senators Zien, Risser, Drzewiecki, Breske,
Schultz, Helbach, A. Lasee, Andrea and C. Potter; cosponsored by
Representatives Musser, Schneider, Johnsrud, Owens, Boyle,
Dobyns, Hanson, Lehman, Turner, Hahn, Gard, Kreibich, vander Loop
and Silbaugh.) An Act to amend 40.02 (22)(f), 40.04 (10) and
40.05 (4) (b); and to.create 20.515 (1)(b) and 40.05 (4)(bf) of
the statutes; relating to granting credit for the payment of
post-retirement health insurance premiums under the state group
health insurance program for accumulated unused sick leave earned
for service in Wisconsin as a national guard technician prior to
1966 and making an appropriation.

EXTRACT OF COMMITTEE’S RECOMMENDATION ON THIS BILL




ASSEMBLY

COMMITTEE REPORT

The committee on Veterans and Military Affairs reports:

Assembly Bill 16

AN ACT relating to granting credit for the payment of post-
retirement health insurance premiums under the state group
health insurance program for accumulated unused sick leave
earned for service in Wisconsin as a national guard technician
prior to 1966 and making an appropriation. Introduced by
Representatives Musser, Dobyns, Hanson, Boyle, Lehman,
Schneider, Johnsrud, Ladwig, Owens, Turner, Hahn, Gard,
Silbaugh, Kreibich, Vander Loop, and Gronemus; cosponsored by
Senators Zien, Rmser, Drzewiecki, Breske, C. Potter, and Andrea.

Moved by Re;arésemaﬁv«e Vander boop,' seconded by
Representative Zukowski that Assembly Bill 16 be recommended
for passage.

Ayes: (9) Representatives Musser, Zukowski,

Dobyns, Skindrud, Lorge, Ryba, Boyle,
Baldus, and Vander Loop.

Noes: (0) None.

Absent: - (0)

4

Terry Muss / Committee Chair



Senate

Senate Bill 33

January 25, 1996

February 15, 1996

February 15, 1996

Record of Commiﬁee Proceedin s
{Seﬂators Zxcn stscr Drzawzecka, Breske, Schuitz, Hcibach,
Lasee, Andrea and Potter; cosponsored by Representatives
Musser, Schxseadcr, Johnsrud, Owens, Boyle, Dobyns, Hanson,
Lehman, ’I‘urne.r, Haim, Gard, Kribich, Vander Loop and
Silbaugh by request of Don Erickson) AN ACT relating to,
gtanimg credit for the payment of .postretirement health
indurance premiums under the state group health i msurance
pmgram for accumulated unused sick leave carned for service
in Wisconsin as a'national guard techmcxan prior to 1966 and
maicmg an appropnauan. :

Referred to she: seaate committee on State Government
Operations and Corrections.

PUBLIC HHARWG HELD

Preseat: . (4)  Senalors Dreewiceki, Lasee, Moen, and
Breske,

Abscm' (1) Senator Fiugcrald

‘ Aggearamm for the Bxii

D Ds‘)n I?.nckwn for inmseif Madlson, Wisconsin, -
o Andrew Schusmr, Dcpa:'tmcnt ﬁf Mﬂ.ttary Affairs, Madison,

Wzsconsm S
&mwmmﬁiﬁ '.
Nene.

Appearances for Information Only
MNone,
Registrations for the Bill

o James J. Lison, Jr., for himself, Madison, Wisconsin.
o Lap Skille, for hme,f Madison, Wisconsiz,

e Dipnaid Boe, for himself, Maéxson, ‘Wisconsin,
o Mary Erickson, for herself, Madison, Wisconsin,
o Donald Ross, for himsell, Madison, Wisconsin.

o Senator David Zien, 23rd Senate District,
R;gistrations against thﬁ_ Bil

Na.).ac . |
EXECU’I'I’JE SESS!ON KELD

Pre:stmt. 4 Scuators Drzcw:e,ckx, Lasee, Moﬂn and
Breske.

Absent: (13  Senator Fitzgeraid.

Moved by Senator Breske, seconded by Senator Moen that
Senate Bill 33 be recommended for passage.

Ayes: {4y  Senators Drzewieck, Lasee, Moen and
Breske.

Noes: 0y None

Absent: (1)  Senator Fitzgerald,

Louis Schubert, Comnsittes Clerk



Sen . Lieye

ﬁ’ e 1995 Session
LRB or Bill No/Adm. Rule No.

M ORIGINAL {1 UPDATED S.B. 33 O6LS
FISCAL ESTIMATE £1 CORRECTED [ SUPPLEMENTAL Amendment No. if Applicable
DOA-2048 N(R10/94)
Subject

Uused Sick Leave Credits for National Guard Technician Service Before 1966

| Fiscal Effect

State: [ No State Fiscal Effect

Check columns befow anty if bill makes a direct appropriation O increase Costs - May be possible to Absor
or affects & sum sufficient approgriation. Within Agency's Budget 1 Yes 0 No

(4 increase Existing Appropriation (3 Increase Existing Revenues
00 Decrease Existing Appropriation {1 Decrease Existing Revenues 0 Decrease Costs
[ Create New Appropriation

Local: £ Nolocal government costs

1. [3 Increase Costs 3. L[] Increase Revenues 5. Types of Local Governmental Units Affected:
‘ 3 Permissive L1 Mandatory {1 Permissive O Mandatory [ Towns {3 villages O Cities
12 O Decrease Ccsts . 4. [0 Decrease Revenues {0 Counties LlOthers ___
o " Permzsswa R Mahdatdry S IR Permis’s'ive . L1 Mandatory ] Sehool Districts: E! WTCS Districts
Fund Sources Aﬂected G ) Affected Ch. 20 Appropriaticns
MePrR CIfFED O PRO BPRS CISEG [1SEG-S 20.515

L -Assumptwns Used in Arriving at Fiscal Estimate

This bill relates to National Guard technicians employed in Wisconsin who became
state employees on January 1, 1966. The bill would grant credit for unused sick leave
accumulated in such employment before 1966 for purposes of the state's conversion
program at retirement to pay health insurance premiums. This bill requires the
participants to furnish acceptable evidence of accumulated unused sick leave before
1966,

For purposes of this fiscal note, it is assumed that 8 WRS participants or their
- beneficiaries may be effected by this legislation, of which four are presumed to be
still employed. It is further assumed that about 3,522 hours of accumulated sick
- leave credits would newly’ qualify for possible conversion to pay health insurance
premiums after retirement. Of this total, about 1,365 hours relate to active
employees and 2,165 hours to annuitants.

- The value of the converted sick leave credits would be determined based on the hourly
“pay rates in effect at retirement

i The bill provides
0 ver the conversion

costs for affected "retired state employees”.

Note: This bill should perhaps be clarified as to how, when, and to whom the
s. 20.515 appropriation applies.

Long-Range Fiscal implications

s. 20.515 sum sufficient appropriation.

Agency/Prepared by: (Name & Phone No.) Authorized Signature/Telephone No: Date

Jt. Survey Comm. on Retirement
Systems /12 /é;;bﬂ%}/ ﬁ?r;;ijt’ﬂdﬂda 5/9/95

Blair Testin  6-3019




FISCAL ESTIMATE WORKSHEET

1995 Session

Detailed Estimate of Annual Fiscal Effect X oriGINAL OJ urpaTeD

DOA-2047 (R10/94) 3 correctep [ suPPLEMENTAL

LRB or Bill No./Adm. Rule No.
$.B. 33

Amendment No.

Subject

Unused Sick Leave Credits for National Guard Technician Service Before 1966

. Cne-time Costs or Revenue Impacts for State and/or Local Government (do not include in annualized fiscal effect):

il. Annualized Costs:

Annualized Fiscal impact on State funds froms

State Costs by Category
State Operations - Salaries and Fringes

Increased Costs Decreased Costs

{FTE Position Changes)

( FTE) (- FTE)

State Operations - Other Cosis

L.ocal Assistance

Aids to Individuals or Organizations

TOTAL State Costs by Category

$ -

State Costs by Source of Funds

GPR

Decreased Costs

3 -

Increased Costs
nder

FED

PROPRS

SEG/SEG-§

1il. State Revenues -  Compiete this oniy when proposal will increase or decrease state

revenues (e.g., {ax increase, decrease In ficense fee, elc.)
GPR Taxes n

Increased Rev, Decreased Rev,

GPR Earned

FED

PRO/PRS

SEG/SEG-8

TOTAL State Revenues

NET ANNUALIZED FISCAL IMPACT
STATE

JET CHANGE IN COSTS

{ET CHANGE IN REVENUES

LOCAL

AgencyiPreparad by; {Name & Phone No.)
Jt. Survey Committee on Retirement Systems

BTair Testin

Amhoriﬁignatureﬁ elephone No.
Eolos T o 850

Date
5/9/95

6-3019



- State of “Wisconsin  / DEPARTMENT ‘OF MILITARY AFFAIRS -
L Sl S R L POBOXBITY
MADISON §3708-8111

5 ofﬂcég—*?ﬁéméﬁzégﬁém ST e TELEPHONE 608 2423000
m—m L B T smm 1994
mm FOR Donald I} Er;.ckson, 203 W. Idcev;w Avenue, Mad.lson, WI. 53716

SUE}EGI? ‘Former Natlcnal Guard ‘I‘echnlcmns ;

: 1,_ Llsted belm are the fo;:mer Kat:}.onal Guan:i Techmcmns who converted from

" mechnician status to State ‘of Wisconsin a@loyment prior to'l Ja:maxy 1969 a.nd o

i _:.---t.he hours cf earned s;.ck leave credz.ted at the t:s.me of thai: conversmn- L

«_Dcnald D.. Emckson - '-'_'_8'75 hcuxs- L
 Lewis C. Greenelsh - 670 -hours
Donald 0. Ross- S 544 hours.
James J. Lison 540 hours
Donald 0. Boe = 334 ‘hours
James™ A. ‘Maynard " 237 hours
~ Leo M. Skille _ 72 hours
Vvincent T. Fltzgerald ' 250 hours (est.)

2. Official records of this eamed unused sick 1eave as Natmnal mazti
Techm.clans are on flle at thls off:.ce fﬁr any ver;.:f;.catmn needeci Co

FOR'IHEMANI‘GE!‘EERAL

D;ir ’ Human Resources
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Conversion Time-frame Data Chart

Four of the eight state employees have already retired. They would need the following amount of
-sick leave conversion dollars in the year indicated (year is based on when other accumulated
hours of converted sick leave will be used up).

Projected Year

Name No. Hours / Hourly Rate /Total Dollars / poyars Needed
Erickson 875 $20 $17,500 1996
Greenelsh 670 $15 $10,050 199¢
Lison 540 $24 $12,960 2001
Skille 72 $20 $1,440 2009
Total Dollars $41,950

. Four have not yet retired. ‘They would be converting the following hours of earned sick leave to
- pay for health insurance premiums at about the time-frames shown.

Name No. Hours / Hourly Rate /Total Dollars Beﬁféﬁ?;ﬁdyga,
Boe 334 $23 (est) $7,682 (est) 1997
Fitzgerald 250 (est) $20 (esty $5,000 (est) 2005
Ross 544 $20 (est) $10,880 (esty 2000
Maynard 237 $23 (ost) $5,451 (est) 2005
Total Dollars | $29,013 fest)

Total Conversion Dollars Needed $70,963 (est)




3339 9394 Wis, Stats.

i. Eighty hours each year for a full year of service during the
first 5 years of service:

2. One hundred twenty hours each year for a full year of ser-
vice during the next 5 years of service;

2m. One hundred thirty—six hours each year for a full year of
service during the next 5 years of service:

3. One hundred sixty hours each year for a full year of service
during the next 5 years of service;

3m. One hundred seventy-six hours each year for a full year
of service during the next 5 years of service;

4. Two hundred hours each year for a full year of service after
25 years of service.

(b) An employe, with the approvai of his or her appointing
authority, may anticipate the anmsaj Jeave which he or she cotld
earn during the current calendar year except thal no empioye shall
be eligible 10 1aké annual leave until hie or she has completed the
first & months of a probationary period for an orginal appoint-
ment.

(¢} When the rate of annual leave changes during the 5th, 10th,
15th, 20th or 25th calendar year, the annual leave for that year
shall be prorated. L : _

(d) Annual leaves of absence shall not be cumulative except
under sub. (1p) and except that unused annual leave shall, subject
1o the rules of the secretary, be used in the year following the one
in which it was ‘earmzd, but'no employe shall jose any unused
annual Jeave because. the employe’s work responsibilities pre-
vented the usage of the unused annual leave during the first 6
months of the year following the vear in which it was eamed,

(e) Permanent classified employes, permanent part-time
employes and seasonal employes with permanent seasonal status
in class who are regularly employed for less than 12 menths out
of a year shall be granted proportional annual Jeave consistent
with par. (a). These employes, with the approval of their
appointing authority, may anticipate the vacation which they will
earn during their current period of employment.

(f) An employe under this subsection eamns annual leave any
time he or she is on temporary layoff for a period not to exceed 20

workingdays. T T
" {g) The continuous service of an employe eligibie for annual
leave shall ot be considered interrupted if the employe either:

1. Was on an approved leave of absence, including but not

limited to military leave, leave to serve in the unclassified service,
leave for absence due 1o injury or iliness arising out of state
employment and covered by ¢h. 102; or

2. Left the service through resignation or layoff and is reem-

ployed or recailed within 3 years. ' : :

ed under any piher proyisiomof this section. -
(h) The length of time between an employe’s resignation and
reemployment under par. (g} 2. shall not be counted in computing
years of continuous service under this subsection. Employes sub-
ject 10 par. {e) shall be deemed to bave completed one full year of
service foreach such seasonal, sessional or other pan-time annual
period of service in computing years of continuous service under
this subsection.

(i) The appointing authority shall respect the wishes of the cli-
gible employes as to the time of taking their annual leave insofar
as the needs of the service will permit.

(m) Payment for any unused authorized leave to which an
empioye is entitled upon termination, shall be made in a separate
and distinct amount.

(1m)} (a} Employes appeinted to any of the follewing posi-
tions shall be entitled to annual leave of absence at the rate pro-
vided under par. (bt):

1. A career executive position under the program established
under s, 230.24.

STATE EMPLOYMENT RELATIONS 230.35

2. A position designated in 5. 19.42 {10) (LY or 20.922 (4),
{(4m), {8) and (9.

3. A position authorized under s. 230.08 {2) (e}

4. A position designated as an attomey position in which the
emplove is employed and acts as an altorney, unless the attomey
position is a limited term appointment under s. 230.26.

(bt) An employe appointed to a position listed under par. (a)
shalf be entitled to annual leave of absence without loss of pay
based upon accumulated continuous state service at the rate of:

1. 120 hours each year for a full year of service during the first
5 years of service;

2. 160 hours each year for a full yearof service during the next
5 years of service;

3. 176 hours each year for a full year of service during the next
5 years of service;

4. 200 hours each year for a fuil year of service during the next
5 years of service;

5. 216 hours each year for a full year of service after 20 years
of service.

(e} Employes who previously were covered nnder sub. {1){a),
or other statutory provision regarding annual leave, who become
subject to this subsection shall have their present continuous ser-
vice credits for annual leave purposes applied to the career exect-
tive schedule at the appropriate rate. In no case shali the employe
receive a reduction in ansual leave hours eamed by such change
in schedules. ' - :

(eb) Anemploye under this subsection earmns annual leave any
time he or she is on temporary layoff for a period not 10 exceed 20
working days. )

(f) The continucus service of an empioye eligible for anaual
leave under this subsection shall not be considered interrupted if
the employe leaves the service and is reemployed by the state in
another position covered under this subsection. If reem ployedin
a position not covered under this subsection the employe shall be
required to meet the continuous service requirements of sub. (1}
(2. This paragraph applies 1o all persons who are employes cov-
ered under this subsection on or after July 1, 1973.

(1p) (a) ‘Employes at the 160-hour o 176~hour sate under

sub, {13 0r{1m) may. in the year carned. elect to receivenot more

than 40 of those hours of eamed annualleave as credit for termina- -
tion leave or as accumulated sabbatical leave,

{b) Employes at the 200~hour or 216-hour rate under sub. (1}
or (1m) tay, in the year eamed, elect (0 recaive not more than 80
of those hours of earmed annual leave among one or more of these
options: S

“ 1. “Not to exceed 40-hours incash;

3. As credit for termination leave,

4. As accumulated sabbatical leave.

{c) Employes with less than the 160-hour rate urder sub. (1)
¢ {1m} who have accumulated, at any time during the employe’s
continucus state service, a minimum of 520 hours of sick leave
may elect 1o receive not more than 40 hours of earned annual leave
as credit for termination leave or as accumulated sabbatical leave
orboth. Anelection under this paragraph shail be made in the year
in which the annual leave is earned.

{1r} A state officer elected by the peopie may take vacation
without loss of pay. No such state officer is entitled to payment
for unused annual leave.

(2) Leave of absence with pay owing to sickness and leave of
ahsence without pay, other than annual leave and leave under s.
102.10, shall be regulated by rules of the secretary, except that
unused sick leave shall accumulate from year to year. After July
1, 1973, employes appointed (0 career executive positions under
the program established under s. 230.24 or positions designated
ins. 19.42 (10) (L) or 20.923 (4), (4m), (8) and (9) or authorized
under 5. 230.08 (2) () shall have any unused sick leave credits
restored if they are reemployed in a career executive position of
in a pesition under s, 19.42 (J0) (L) or 20.923 {4}, {4m), {8) and



Calendar No. 1426

‘90t ConcGrEss - SENATE { TREI’DI‘:‘I‘
2d Session No. 1446

NATIONAL GUARD TECHNICIAN ACT OF 1968

FRESENT TECHNICIAN EMPLOYMENT AND
RETIREMENT PROGRAM o

*heir “salaries;”
hox\ ever, ere paid from Federal funds based on ompamble classified
and blue-collar Federal rates.

By regulations about 95 percent of the techmcnms are required to
be military members of the National Guard as a condition for their
civilian technician employment.







March 11, 1996 ? p
MEMORANDUM FOR (s 5@@% Ly é&% C@w%@f%ﬁ)

SUBJECT: Assembly Bill 16

FROM: Donald Erickson (Retired State Employee)
Former WI National Guard Technician
203 W. Lakeview Ave.
Madison, WI 53716

The following bill, which you have co-sponsored, has
been approved by the Joint Survey Committee on Retirement
Systems, and the Assembly Committee on Veterans and Military
Affairs voted 9-0 approval. It is now at Joint Finance.

AB 16, relating to granting credit for the payment
of post-retirement health insurance premiums
for accumulated unused sick leave earned by
National Guard Technicians prior to 1966.

On behalf of the eight former WI National Guard
Technicians affected by AB 16, along with companion bill
SB 33, we respectfully urge yvou to contact the co-chairs
of Joint Finance to get them to act on this legislation
now.






March 25, 1996
MEMORANDUM FOR

SUBJECT: Agsembly:Bili~16
(Companion Bill SB 33)

FROM: Donald Erickson (Retired State Employee)
Former WI National Guard Technician
203 W. Lakeview Ave.
Madison, WI 53716
(608) 222-5876

The following bill, which has been approved by the Joint
Survey Committee on Retirement Systems; the Assembly
Committee on Veterans and Military Affairs (9-0), and the
Joint Finance Committee (13-0), should be scheduled for
floor debate this week.

AB 16 (Companion Bill SB 33), relating to granting
credit for the payment of post-retirement health
insurance premiums for accumulated unused sick

leave earned by National Guard Technicians prior
to 1966.

On behalf of the eight former WI National Guard Technicians
affected by AB 16 (Companion Bill SB 33), we respectfully
ask . for your support in passing this legislation which
represents: good public policy and establishes ‘equity for
this unique group of state employees.

Enclosure
Report of Joint Survey Committee
on Retirement Systems




1895-96 LRB~1274/1

STATE OF WISCONSIN

APPENDIX TO 1995 ASSEMBLY BILL 16

REPORT OF JOINT SURVEY COMMITTEE ON RETIREMENT SYSTEMS

(Introduced by Representatives Musser, Dobyns, Hanson, Boyle,
Lehman, Schneider, Johnsrud, Ladwig, Owens, Turner, Hahn, Gard,
Silbaugh, Kreibich, Vander Loop and Gronemus; cosponsored by
Senators Zien, Rlsser, Drzewiecki, Breske, C. Potter and Andrea.)
An Act to amend 40.02 (22)(f), 40.04 (10) and 40.05 (4)(b); and
to create 20.515 (1) (b) and 40.05 (4) (bf) of the statutes;
reiatxng to granting credit for the payment of postwretlrement
health insurance premiums under the state group health insurance
- program for accumulated unused sick leave earned for service in
Wisconsin as a national guard technician prior to 1966 and making
an approprlatxon._

ggTRACT OF COMMITTEE’S RECOMMENDATION ON THIS BILL

The Joint Survey Committee on Retirement Systems finds
that Assembly Bill 16 represents good public policy,
and the Committee recommends its passage.

PURPOSE OF THE BILL

This bill relates to National Guard technicians who were enployed
in Wisconsin and became state employees on January 1, 1966. Such
employees commenced earning creditable service under the
Wisconsin Retirement Fund (WRF) and also sick leave credits as
then provided by law. These technicians were later granted
retroactive service credit under the WRF for service before
January 1, 1966, but they were not granted their accumulated sick
leave credits that had been earned while employed as a National
Guard technician before that date.

The purpose of this bill is to grant credit for unused sick leave
accumulated in National Guard employment within Wisconsin before
the date of January 1, 1966. Such accumulated sick leave
credits, if adequate evidence is provided to the Employee Trust
Funds, could then be used to pay post-retirement health insurance
premlums under the state’s accumulated sick leave credit
conversion (ASLCC) plan.

Some of the effected technicians have already terminated their
covered employment, and the bill provides for an appropriation
under s. 20.515, Stats. to presumably cover the costs of those
participants who are no longer in covered employment.



1995-96 LRB-1274/1
Joint Survey Committee Report
on Assembly Bill 1s&

ACTUARIAL EFFECT

This bill would increase the actuarial liabilities of the state’s
ASLCC plan. Funding for the additional accrued liabilities would
presumably come from an appropriation under s. 20.515, Stats. for
those technicians who have already terminated their employment,
and the remaining costs would be added to the regular employer
costs to fund the ASLCC plan.

PROBABLE COST

Based upon information furnished by the Dept. of Military
Affairs, it is assumed that eight WRS participants or their
beneficiaries may be effected by this legislation, of which four
are presumed to be still employed. It is further assumed that
about 3,522 hours of accumulated sick leave credits would newly
qualify for possible conversion to pay health insurance premiums
after retirement. Of this total, about 1,365 hours relate to
active employees and 2,165 hours to annuitants.

The value of the converted sick leave credits would be determined
based on the hourly pay rates in effect at retirement. This
report assumes that the total value for active and annuitant
participants would not exceed $71,000. The bill provides for a
sum sufficient appropriation under s. 20.515 (1)(b) to cover the
conversion costs presumably for affected "retired state
employeesgh, S N S S

PUBLIC POLICY

National Guard technicians who were employed in Wisconsin became
state employees on January 1, 1966, pursuant to session law. As
such, they became eligible for the various fringe benefit
programs for state employees including the Wisconsin Retirement
Fund (WRF} and sick leave credits. At a later date the
legislature extended retroactive retirement service credit to
such technicians for service performed before 1966. However,
this retroactive legislative did not grant similar credits for
unused sick leave that had been accumulated for service as
National Guard technicians in the State of Wisconsin before
January 1, 1966.

The State’s accumulated sick leave credit conversion (ASLCC) plan
became effective on July 1, 1972, and it provides that unused
sick leave accumulatjons at the time of retirement may be
converted under certain conditions to pay health insurance
premiums after retirement until the account is exhausted. The
credits are converted at retirement to a dollar value based upon
the base salary at the time of termination.

The purpose of this legislation is to grant sick leave credits
for sick leave that had been accumulated before 1/1/66, if
adequate evidence of such accumulation is furnished to the DETF.



19?5—96 LRB~1274/1
Joint Survey Committee Report
on Assembly Bill 16

This legislation could effect about eight active or retired
participants or the beneficiaries thereof, with a probable
maximum cost of $71,000 for accumulated sick leave credits. This
legislation would establish equity for this unique group of state
employees who have not received such recognition to this date.

RECOMMENDATION |
The Joint Survey Committee on Retirement Systems finds that

Assembly Bill 16 represents good public policy, and the Committee
recommends its passage.

1/12/96

1995~96 LRB-0065/1

STATE OF WISCONSIN
APPENDIX TO 1995 SENATE BILL 33
REPORT OF JOINT SURVEY COMMITTEE ON RETIREMENT SYSTEMS

{Introduced by Senators Zien, Risser, Drzewiecki, Breske,
Schultz, Helbach, A. Lasee, Andrea and C. Potter; cosponsored by
Representatives Musser, Schneider, Johnsrud, Owens, Boyle,
Dobyns, Hanson, Lehman, Turner, Hahn, Gard, Kreibich, Vander Loop
and Silbaugh.) An Act to amend 40.02 (22)(f), 40.04 (10} and
40.05 (4) (b); and to create 20.515 (1) (b) and 40.05 (4)(bf) of
the statutes; relating to granting credit for the payment of
post-retirement health insurance premiums under the state group
health insurance program for accumulated unused sick leave earned
for service in Wisconsin as a national guard technician prior to
1966 and making an appropriation.

EXTRACT OF COMMITTEE’S RECOMMENDATION ON THIS BILL

The Joint Survey Committee on Retirement Systems finds
that Senate Bill 33 represents good public policy, and
the Committee recommends its passage.




